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INTRODUCTION TO SAST

RECRUITMENT OF SAST
XIDIAN UNIVERSITY

Geared to the national major requirements and great opportunities of aerospace science and space craft technology, the School
of Aerospace Science and Technology (SAST) was founded in Xidian University on July 14th 2013 with Professor and Academician
Bao Weimin as the founding Dean. Mr. Bao, as a distinguished Alumni of Xidian University, also serves as the director of Science and

Technology Committee of the China Aerospace Science and Technology Corporation.

SAST has more than 40 faculty members, including 2 dual-employed academicians, and about 200 undergraduates, 180 postgraduates
and 50 Ph.D candidates. Currently, SAST holds national 973 projects, 863 projects, major science and technology projects, and the
national natural science foundation projects. The SAST has obtained some outstanding achievements.

In order to meet school’s discipline construction, education and research development requirements, we warmly welcome the talents
from homeland and abroad to join in SAST for future development!

RECRUITMENT INCLUDING

Disciplines

Measurement and
Automatic Equipment

Navigation,Guidance
and Control

Aerospace Science and
Technology

Aerospace Engineering

WORKING MODE

Research directions

Photoelectric Detection and Image Processing

Electronic Equipment Radiation Mitigation and System Reliability
Pulsar-based Navigation Technologies and Application

Quantum Timing and Positioning Technology

All Source Positioning and Navigation (ASPN)

Control Theory & Applications

TT&C and Communication Technology for
Near Space Hyper-sonic Vehicles

Deep Space Communication

Space Integrated Electronic System

Spacecraft Navigation and Position Technology

Aerospace Control and Information Processing Technology

System Reliability Technology and Application

Embedding System and Space Environmental Perception
Computational Intelligence and Target Detection
Networks and Aerospace System Application

Navigation Anti-amming Technology and Application

Target Tracking, Guidance and Control Technology

Information Transfer Theory and Methods Under
Complex Environment

Spatial Integrated Information Network
Space Flight Simulation and Evaluation
Precision Guidance and Control Technology
Space Environment Simulation Technology

Aircraft Control

Full time staff, Lecture professor, Invited professor, Visiting scholar and Post-doc research

WUWei  Tel: +862981891034 Fax: +862981891034
Address: Room 248, G-Building, No. 266 Xinglong Section of Xifeng Road,Xi‘an,China
E-mail: sast@xidian.edu.cn wwu@mail.xidian.edu.cn

SCHOOL OF AEROSPACE SCIENCE
AND TECHNOLOGY

http : //sast.xidian.edu.cn/



Eligibility
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THOUSAND TALENTS PROGRAM
“FAIHR” B

Obtained doctorate degree abroad and under the age of 55;
Worked as professors or in equivalent positions in world-renowned
universities or research institutions abroad;

Achieved world-class research skills, published influential articles in
core academic journals, or obtained international awards of science
and technology showing mastery of important experimenting and
engineering skills;

The duration of employment is 3 to 5 years, with a minimum of 6
months and 2 months per year working period at the university for
long-term project and short-term project, respectively.

FERSNSE LM, FEBE55%;

HEESMERER . RIARIHEEESTHRRRSNERTE;
BEREA—RORRKE, ESEEEEROTW EAREEEE
FMHFEAIL; REEFREERRREM, EREELIEIN
M2 TEERKERA;

BSHA3 ~ 5, BHIAKHRERREREFSRRRIEFDT6
A, EHNEEREREGELRRRTERDT21M A,

THOUSAND TALENTS PROGRAM FOR
FOREIGN EXPERTS

“rEF AR E

Non-Chinese foreign experts with doctorate degree obtained
abroad and under the age of 65;

Worked as professors or in equivalent positions in world-renowned
universities or research institutions;

Achieved world-class research skills, published influential articles in
core academic journals, or obtained international awards of science
and technology showing mastery of important experimenting and
engineering skills;

The duration of employment is 3 to 5 years, with a minimum of 9
months per year working period at the university.

EBSNBUSE TN, FBE65SHIEEFINEESR;
HEESMERER. RARIHEEESTHRRRSNEREE;
BEAHEA—ROARKE, ESEEEEROTW EREEEEE
FMHFEANIE; REEFREERRRN, EREELRTAEN
METREERKERA;

BSHA3 ~ 55, BHIASEARIERDTINA.

THOUSAND TALENTS PROGRAM FOR
YOUNG TALENTS

“BEFAIL" HE

Under the age of 40;

Had a formal teaching or research position in well-known overseas
universities, research institutions or well-known industrial research
and development centers;

Obtained doctorate degree abroad with at least three years
of research experience abroad; or obtained doctorate degree
in domestic well-known universities with at least five years of
research experience abroad;

With the development potential to be an academic or technical
leader in the certain field;

Full-time working in China after the recruitment;

Exceptional recruitment could be applied to those fresh graduates
who have achieved outstanding research results or other
outstanding achievements.

FiBiT40E%;
EBIMNEZ SR RIFFHAE IS WA ANAEERZERR
FRHERANT ;

EBIMNBERIEELTENMN, HE3EU KSR IIER
B REEREZSRESETEN, FHE5EL FRSIRITRT
1R

BRHERAINM. EAEICSHK AR BRI EED, &
IS EEEREARHIS RS EA TSR R RE KBS ;
S|HEEIRERTIE;

FETNERIASRISE R AFRIRRAZ, BRAIZMIGFE AR
AL ANERED . METEEEEEBISREHFARRAN
jmEel A, SRELBENISSRHARSREY, ATLARRAES .



SUPPORTED PROGRAM FOR
TOP-NOTCH TALENTS

BERRAAT TR

Had Chinese nationality and worked full-time in China for more
than 1 year;

Obtained doctorate degree or achieved outstanding professional
level, under the age of 35;

Won international or national high-level professional achievement
award and honorary title in natural science, philosophy, social
science and cultural art and had an influence in the society;

Have a broad academic vision and innovative thinking, have the
potential for the academic and art development, concentrate on
leading-edge studies and make distinguished contributions.

BEE+TEEEHEREENITIFLIFMUL;
BEfEtEagRETKE, FEiE35ES;

EEARZ . BFHSRENIXUZAERGTEHFELS, K5
ERERERSTUARERERS, B—ENHESMN;
BERIMENZAUTMEHBE, BREFNER, ZRREE
B BETE—LBOMR, 2.

VISITING PROFESSORS OF CHEUNG KONG
SCHOLARS PROGRAM

HERN "KIFE" HERE

Worked abroad as professors or in equivalent positions in world-
renowned universities ;

Academically advanced and have a significant impact on his/her
field, with research achievements recognized by domestic and
foreign experts;

Applicants should be honest and trustworthy, have a rigorous style
of study, be dedicated to work and uphold scientific spirit;

The duration of employment is 3 years, with a minimum of 2
months per year working period at the university.

EBINFRIA—E&IAE, IBESKEAFBUZINE A RER
FNEESR, AAFRRUEEERSIN, BYSERR AT
WSETFE. FRTE, KT ZEREES;

BHA3E, BHRESFAERIE2MALLE.

SPECIALLY-APPOINTED PROFESSORS OF
CHEUNG KONG SCHOLARS PROGRAM

HER “KIFE FIBHR

Applicants in the field of natural science and engineering should
be under the age of 45; applicants in the fields of humanities and
social science should be under the age of 55;

Obtained doctorate degree, had teaching and research experience,
overseas applicants should be at associate professor level or in
equivalent positions in world-renowned universities; domestic
applicants should be at professor level or in equivalent positions in
world-renowned universities;

Applicants should have the capacity for core curriculum teaching
tasks; academically advanced, with research achievements
recognized by domestic and foreign experts; have innovative and
strategic thinking; be able to lead his/her discipline to catch up
with or surpass the international advanced levels; have strong
leadership and coordination skills;

Applicants should observe a high moral working standard for
college teachers and hard-working spirit;

The duration of employment is 5 years and working as a full-time
employee during this period.

BARIER. IRFAXAGRFRTEBEISAS, ASGLaRE
RNGFRTBIS 5%

BERETRU, ERFRA—EIE; BIMEEMIBERKFEX
FRIFE N PGS EMABR AR, E RIS R ERIEsE
R RZERAL ;

HAERDREIHRES; FANEESR, ERFEARSEIEER
SNETRINNEE/N; BRI, RERERYE, BETRRE
B R FE IR TERIBES; ERRRAMSHNIEED,
BETFME AR 5

BISSERBUMRIEEITE, BEiHEEEEe;

BBHASEE, BSHARSEAER T,




ELITE PLAN
“RINFET FHEITK

Obtained doctorate degree and had the title of associate professor or above (no title requirements for overseas talent); full-time working at the
university; first supporting period would be 3 years in general.

Academic Elite Under the age of 35; With the development potential to be an academic or technical leader in the engaged field; and will
be a strong competitor in national young talent support programs; Once selected, the talent will be offered attractive treatment and benefits
combined with personal academic level and results; or enjoy an annual salary with the standard of 120,000 to 250,000 RMB; as well as enjoying
the secondary benefit distribution policy in the department. The setting-in allowance and scientific research activation fee will be one to three
times more than the basis of equivalent standard. The contract will be signed according to personal circumstance, which would specify the
treatment and work tasks. The talent could buy or rent apartment in the south campus.

Engineering Elite Under the age of 40; Obtained important experimental skills or engineering construction technology; had the ability to solve
problems in practical applications; achieved important applicable achievement by breaking through core technologies; realized achievements
transformation and industrialization. Once selected, the talent will be offered attractive treatment and benefits combined with personal
academic level and results; or enjoy an annual salary with the standard of 120,000 to 250,000 RMB; as well as enjoying the secondary benefit
distribution policy in the department. The setting-in allowance and scientific research activation fee will be one to three times more than the
basis of equivalent standard. The contract will be signed according to personal circumstance, which would specify the treatment and work tasks.
The talent could buy or rent apartment in the south campus.

Innovative Elite Under the age of 40; With more than one year visiting experience in international famous universities or research institutions;
made achievement in new and overlapping subjects; had the ability to open up a new research direction with pioneering and original
achievement. Once selected, the university provides project fund. According to personal academic level, the total fund in the field of natural
science and humanities is 50,000 to 150,000 RMB and 30,000 to 90,000 RMB, respectively in the training period. The talent will enjoy the
secondary benefit distribution policy in the department.

Once selected, the talent will be first offered the opportunity to participate academic exchanges abroad; and will be provided office and
experiment sites as well as working conditions to conduct research independently; will be guaranteed one graduate admission per year; The
talent will enjoy the secondary benefit distribution policy in the department and will be helped to solve other specific problems.

RIEAETAAIEEEE (S ) UEERR GBS IFFATTMEIRIRER ) ; ERRIIE. B SOS—R3F.
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FALHHIHNENRSEE . NEE, JHBRIAEAR. EETAZARKERRAERURFEFEZ AL EM; BAIHTEHRS,
RERL2TT ~ 2570, BIRNEZMARIINSE RS ERERK. TRE. RIARNRAERSARTERM FIZL ~ 36, RIEMABRETER
G, ERGENLFESRERET. PRBRARERRE, TERRKEWIEEMEF—E.

IREBRAL: ERTEEI0ES . ZEELLHRREN TEZIRIERR, SEBRRIIRNAPOXRTHR, KR ORA, BUSEENM
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TEHS, RERL2TE ~25 . BNEZHRER MG TRDEER. ZRE. RAENHRERSARTERM BN~ 36, RIETAR
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TALENT PLAN
“ENFET 518

Specially-appointed Professors Worked as professors or in
equivalent positions; would play a leading role of radiation in
the team development, talent introduction and training, and
collaborative innovation; made recognized achievements in the
research field with high academic attainment. The duration of
employment is 3 years, with a minimum of 9 months per year
working period at the university.Will enjoy an annual salary system
in “Academic Zone” and other supporting policies according to the
specific situation. and other supporting policies.

Visiting Professors Under the age of 60; worked as professors
or in equivalent positions. Would be able to carry out substantial
cooperation with professors in our university; made recognized
achievements in the research field with high academic attainment.
The duration of employment is 3 years, with a minimum of 2 months
per year working period at the university.Will enjoy daily wage
system with 500 to 1,500 RMB per day (before tax); a round-trip
transportation fee (economy class); and get support in graduate
students and postdoctoral researchers recruitment.

HlFEREBHUR. BERURSAZIRSG; EENEIR. AA51#H
55, hESIHEHERSRIFRITHNER; FAEES, &
FRARTUZABESINNERR R ; BEP—RA3E, BERKET
fFIMBLLLE, BT “FABK” FHAMEMEESIFER, —
A—

LlFEHEHRE. FRABEI6SES, BERHURHIELEIRSG;
B SHREETRLEEEF; FAEES, EARRTER
S NIAREXRAH; BH—RA3E, BFERRRITIE2D
BUE. Ni&#E, FRKELTAFE, BXR500~1500TART
(TeR1) ; BERMSKRIFNER. BREHRZERELR (£5F
i) ; ERKARE. BEXERRAR LRMSHS.

ACADEMIC SPECIALISTS AND
OUTSTANDING YOUNG TEACHERS

FAREFHREETELD

Fresh PhD graduates, under the age of 35, from famous universities
both at home and abroad preferred;

Non-Fresh graduates, under the age of 40, obtained doctorate
degree and worked in outstanding universities, scientific research
institutes and industries.

RNEERE, ERSIBERESRRMEIEIRNFELRE,
FRHE3SSLUT;

EM R A, MEBETFUEBERERINSKFRE. EEF
RYEAIRI R A TIEE, FREA0SLIT.
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LEADING PLAN
“EINFET WETL

First Level: Academicians of Chinese Academy of Sciences and
Chinese Academy of Engineering; Senior professors in humanities
and social sciences; Or expert at home and abroad at the same
level; Full-time working at the university after the recruitment.
Second Level: Talents of Thousand Talents Program, Thousand
Talents Program for Foreign Talents, Cheung Kong Scholars
Program who have finish their appointment; Winner of national
outstanding youth fund; Talents of Ten Thousand People; famous
professor in the field of humanities and social sciences; talents from
aboard at the same level; Full-time working at the university after
the recruitment.

Applicants of the third level (Huashan Young Scholar): Young talent
with outstanding achievement in nearly five years as well as with
great development potential and innovation ability: ‘Youth One-
thousand Talents Program, “Youth Outstanding Talents Supporting
Plan’; winners of outstanding youth supporting programs in
National Natural Science Fund Project; winners of China Youth
Science and Technology Prize; winners of New Century Talent
Supporting Project. Applicants should under the age of 43 years
old and full-time working at the university.

Applicants would be offered talent allowance monthly (6,000 RMB
/ month) as well as the allowance of the secondary distribution
policy in the certain department. The supporting period would be
3 years generally.

F—RX: dERNFR. dFEIERRELT; AMHESRFRRE
1%; ZEEKFHBRINER. LERRTIRE,

FTRER: BHEBHN “FAHL” . “MEFALL . K
ITEERMITY A; BERAHSFESREE; “BAHY
RMEANT; A\XHSMFEIHR; IREKFENBRINALT . £
BRI T (.
BZRRNEE, B “RIUISFFE” . IEOFRRSEY, BER
REBRERMUFROANTEAS: "“FEFAUL . "BFE
RAASHRH N BEREARNZFESAESFERHMER
BE; FESERRRREE; FHERNFATIFHINES
%, BRUFFRTBEBES . 2IRKRIF,

ENEFRE , FRBBRMAZE, fRER 6000TAR
/8, SHFE—RA3E, EEZHERRI IS RS BB,



